PUBLIC POLICY:

Economic and Health

Charlotte Yuan ‘24, International Studies

Faculty advisor:
Seung-Youn Oh
Field supervisor:
Jill Avery-Stoss
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e Organization: The Institute for
Public Policy and Economic
Development

o A research organization that
provides customized client
solutions to enhances growth,
Impact, and sustainability

« Key Takeaways:
o Difference between academic and
orofessional writing
o How to conduct data analysis
effectively
o Remote internship: proactive in
reaching out to my supervisor
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ASSIGNMENTS
1.Wellness Retreat Center Market Study
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Policies The Institute

Turning Information into Insight

e« Case study research to compare and
contrast wellness center facilities

e Provide recommendations for improving
financial feasibility and identifying
areas that require further research
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2. Baby Bonds White Paper

Median Household Income by Race in Pennsylvania 2022
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Source: U.S. Census Bureau “Median Income in the Past 12 Months (in 2022 Inflation-
Adjusted Dollars)”

e Baby Bonds:public-funded child trust
accounts for low income children to
reduce racial wealth gap

e Challenges of passing the legislation iIn
PA
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3. Spring Poll Technical Report

Students’ Considerations for Evaluating Job Opportunities

: : Weighted
The job is in my desired field 4.41
Starting salary 3.89

It Is a job that makes me feel like I'm making a 3 59
positive impact |

Itis a job that s in a city or region where | wantto | 5 14
live |

Fringe benefits, such as health care, paid time
off, or 401(K) 3.10
Workplace culture 3.01

e Using Excel to clean up data and
conduct quantitative analysis

e Collecting secondary data from US
Census Bureau




